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INTRODUCTION 


The purpose of this document is to present a progress 
report of institutional and state agency efforts to increase 
the participation of minorities and women in governance, 
employment, and curricular programs in the North Carolina 
Community College System. It is the second such report to 
be undertaken in a series of anticipated annual reports. 


The report is divided into four sections related to: 


-Membership of governing boards 
-Employment of institutional faculty 
and staff and Department of Community 
Colieges staff 

~Enro!llment of students 

summary of findings 


Data for race and sex were presented numerically for each 
subject in table form and then presented by percentage of 
total in graphs on each facing page. Attention is focused 
on categories and groupings by race and sex for the years 
1970-79. Data for years prior to 1975 are not available in 
some cases because a centralized data bank has but recently 
been established in the Department of Community Colleges. 


in addition, as it has been one year since the adoption of The 
Revised North Carolina State Plan For The Further Elimination 


of Racial Duality In Public Higher Education Systems, Phase IT: 
1978-1983 Community Colleges and technical Institutes, special 
attention has been Foeused on progress made during the period 
from 1978 to 1979 in the summary section. 


Data for institutional employees and for students were 
supplied by the Division of Management Information Systems 
and the Statistical Services Division, both of the Department 
of Public Education. Statistics for the Department of 
Community Colleges were contributed by the Personnel Office 
of the Department of Public Education. Information on 
governing boards was contributed also by the Statistical 
services Division, as well as the State President's Office 
and the Occupational Education Research Services Section, the 
latter two of the Department of Community Colleges. 
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DEFINITION OF TERMS 


area coordinator - now called education and training 
specialist; state employee assigned to institutions 
to provide institutional officials consultation, 
coordination, and direction in the planning, develop- 
ment, and implementation of programs such as fire 
service and law enforcement training. Area coordina- 
tors were transferred to the Department of Community 
Colleges in 1978. 


college transfer program - a planned academic curriculum 
program (96 quarter hours of credit) leading to an 
Associate in Arts, Associate in Science, or Associate 

in Fine Arts degree, and designed to allow for transfer 


to the junior year of a senior institution. 


community college - an institution in North Carolina that 
offers college transfer programs transferable to a senior 
institution in addition to occupational education. 


community college system - in North Carolina, the system 
of 58 institutions including technical institutes, tech- 
nical colleges, and community colleges authorized by 

G.S. 115D and under the direction of the policy-making 
State Board of Education. The state agency providing 
leadership, the Department of Community Colleges, is con- 
sidered part of the system, 


executive - officials with primary responsibility of policy 
or fiscal management. Includes positions such as president, 
vice president, deans, business managers. 

full-time students - for this report a student who is carrying 
an academic load of twelve contact hours per week or more. 
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Popece education program - basic course work in English, 
1terature, fine arts, philosophy, social sciences, science, 
and mathematics. Designed principally for students who 
desire two years of general education beyond the high 

school level; 96 quarter hours of credit lead to an associ- 
ate degree in general education. 


headcount (unduplicated) - the number of students enrolled 
in each curriculum program but counted only once despite 
the number of quarters attended in 1 year. For purposes 
of this report only full-time students are counted in the 
unduplicated headcount. 


ponprotess1onal - staff member in Department of Community 
Colleges at or below grade level. 64. 

occupational curriculum programs - include technical and 
vocational programs. 


other professional - in institutions, a position of middle 
management such as librarian, counselor, assistant to the 
president. 


professional - in institutions, an executive faculty or 
other professional position - In the Department of Community 
Colleges any position of salary grade 65 or above (see also 
nonprofessional above). | 


technical institute/college - institution offering: 1) credit 


curricula for training technicians, 2) vocational, trade, and 
technical specialty programs; 3) courses in general adult 
education. 


technical education curriculum program - designed to pre- 
pare individuals for employment; completion leads to an 


associate in Applied Science degree. Program involves the 
application of scientific principles in research, design, 
development, production, distribution, or service. Programs 
are generally two academic years in length, although some 
take longer to complete. 
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vocational education curriculum programs - a series of 
courses designed to prepare an individual for employment 
in a specific occupation. Programs consist of a sequence 
of courses which can generally be completed in one year 
or less by a full-time student. Successful completion of 
a vocational curriculum program leads to a diploma or 
certificate. 
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SECTION I 
GOVERNING BOARDS 


Governing boards which are analyzed by race and sex in 
this section are the State Board of Education, the local 
boards of trustees, and statewide advisory committees. 


The State Board of Education provides statewide direc- 
tion for the North Carolina Community College System as a 
whole, receiving its authority from General Statutes Tipp. 
Eleven members, who are appointed by the Governor of North 
Carolina, serve on the Board as voting members for terms 
of eight years. One of these is elected by the members as 
chairperson. Two ex officio members, the State Treasurer 
and the Lieutenant Governor, also serve on the board as 
voting members. 


At the local level is a board of trustees for each of 
the fifty-seven* institutions. Twelve members comprise 
each local board for staggered terms of eight years. A 
third of each local board is appointed by the Governor of 
North Carolina, a third by the county commissioners of the 
institution's administrative area, and a third by the local 
board of education. A thirteenth member, nonvoting, from 
each institution's Student Government Association is included 
in this report, since these students could not be extracted 
from the data at the time of this report. 


Also included in this section is information concerning 
various statewide advisory committees such as the Community 
College Advisory Council, and the Joint Advisory Committee, 
to give just two examples. Their impact on policy-making 
bodies is important, and they are therefore included in this 
report. 


Information on the State Board of Education and Advisory 
Committees was provided by the State President's Office and 
the Office of Program Improvement, both of the Department of 
Community Colleges. Information concerning the local boards 
of trustees was obtained from the Division of Management 
Information Systems of the Controller's Office, Department 
Of Cublie Education. | 


*Data were not available for Brunswick Technical Institute, the fift i 
; -eigth 
institution, at the time of this report. ; sek 


Table l. 


COMPOSITION OF STATE BOARD OF EDUCATION 
BY RACE, SEX AND YEAR 


[Mate | Fem 
2 
2 
2 
2 
2 
2 
2 
2 
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*This table includes two ex officio members (State Treasurer and Lieutenant Governor) 
as well as members appointed by the Governor of North Carolina. The membership is 
shown as of December 31 of each year. 


STATE BOARD OF EDUCATION 


The above table indicates that of 13 seats on the State 
Board of Education, white females have held from 1 to 3 (or 
7.7% to 23%) of the Board seats from the period 1972-1979. 
White male incumbency, on the other hand, has declined from 
67% to 54% (or 9 to 7) of the 13 seats. 


Black males have constantly held 15% (or 2) of the Board 
positions. One Indian male has occupied 7.7% (or 1) of the 
seats for the last 7 years. 


No black or Indian females have served on the State 
Board of Education from 1972-1979. 


Figure 1. Governing Boards 


PERCENTAGES BY RACE AND SEX: 
STATE BOARD OF EDUCATION 
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Table 2. 


COMPOSITION OF LOCAL BOARDS OF TRUSTEES 
BY RACE, SEX AND YEAR 
Fenate| 


ET 


LOCAL BOARDS OF TRUSTEES 


fk. ech eed BRET ise 
| Total || Male | Femate| 


608 76 684 


There are a possible 684 appointed trustees system-wide for 
the North Carolina Community College System, or 12 trustees for 
each of 57 institutions. In.1977, each institution added a 
Student Government Association member (nonvoting) for a possible 
total of 741 trustees. 


Over the years 1976-1979, the proportional representation 
of white females, black males, and black females grew. White 
female representation increased from 9.9% of 684 positions to 
14% of 738 positions. Black male representation grew from 6.9% 
to 10% of these same totals. Black female representation grew 
at a slower pace, from 1.2% to 2.8%. 


White male representation declined from 81.3% to 72.4%. 


Total Indian representation remained below 1% for the four- 
year period. 


Figure 2. 


90% 


80% 


é aqeieis® 
6 


Governing Boards 


PERCENTAGES BY RACE AND SEX: 
LOCAL BOARDS OF TRUSTEES 


1976 1977 1978 1979 


elleeae 
NAN 
e 


QQMHITE MALE 
E:]WHITE FEMALE 
EABLACK MALE 
PegBLACK FEMALE 
EJ INDIAN MALE 
FFA INDIAN FEMALE 


Table 2a. 


COMPOSITION OF ADVISORY BODIES 
BY RACE, SEX AND YEAR 


Advisory Council 
Hospitality 

Alcohol 

Progran Improvement 
Joint Advisory 
Liaison 

Joint Business 
Joint College Transfer 
Nursing 
Articulation 

Due Process 


ADVISORY BODIES 


Data for membership on advisory bodies are available 
only for the years 1977-1978 and 1978-1979. The racial and 
sexual composition remain the same for these two years, as 
no new appointments were made. 


Listed above are the advisory councils and a breakdown 
of their memberships. There are 104 members serving on 
11 advisory bodies. Seventy-six percent, or 79 members of the 


total membership are white male, and 17%, or 16 members are 
white female. 


Black males and females together hold 9 seats, com- 
prising 9% of the membership. There are no Indians on any 
of the advisory bodies. 


SECTION: 11 
EMPLOYMENT 


This section considers the patterns and trends in employ- 
ment both in the local institutions of the system and in the 
state agency, the Department of Community Colleges (DCC). For 
data collecting purposes employees are classified according to 
professional category (executive, faculty, or "other professional" 
in the institutions and according to professional or nonprofes- 
sional category in the Department of Community Colleges. 


Elements of employment considered here are: 


.lotal composition 

eHirings 

.Promotions 

. Terminations 
Retirements 
Resignations 
.Dismissals 


Only full-time employees are considered in this study. 


The Controller's Office, Division of Personnel, supplied 
the data for the analysis of the Department of Community Colleges. 
Also, the Controller's Office, Statistical Services Division, pro- 
vided data (from their annual Office for Civil Rights Reports) for 
the analysis of fifty-seven institutions’ employment trends. 


Table 3, 


TOTAL STAFF IN THE DEPARTMENT OF 
COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


1974 
1975 
1976 
1977 
1978 


1979 


DEPARTMENT OF COMMUNITY COLLEGES 
TOTAL COMPOSITION 


For each employment element (composition, hirings 
promotions, and terminations), data are presented for the 
total} number of full-time Department personnel. Data are 
then analyzed separately for professional and nonprofessional 
personnel. (Professional personnel are those who are ranked 
at a salary grade of 65 or above. Nonprofessional personnel 
are ranked at 64 or below.) 


The above table shows that total staff in the Depart- 
ment of Community Colleges increased from 129 to 196 over 
the period 1974-79. Total white persons increased from 124 
to 181¥ and total black persons increased from 5 to 13. In 
actual percentages, however, white percentages decreased 
from 96% to 92% of the totals, while black percentages 
increased from 4% to 6.6% of total employment. Indian employ- 
ment increased from zero to 2 persons. 


The distribution of race and sex between professional 
and nonprofessional roles is described on the following pages. 


*See also p. 14. 


Proure: 2. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT TOTAL STAFF 


MBrHITE MALE 
F]WHITE FEMALE 
EABLACK MALE 
Gey BLACK FEMALE 
FE] INDIAN MALE 
FA INDIAN FEMALE 


Table 4. 


PROFESSIONAL STAFF IN THE DEPARTMENT 
OF COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


DEPARTMENT OF COMMUNITY COLLEGES 
PROFESSIONAL STAFF COMPOSITION 


The above table shows an increase in full-time profes- 
sional staff from 60 to 103 persons over the years 1974 
through 1979. 


Professional white females have increased their repre- 
sentation from 8 to 18 over this period, or from 13.3% to 
17.5% of the above totals. White males also increased in 
numbers¥ but at a less rapid rate than total growth; conse- 
quently their proportional representation dropped slightly 
from 83.3% to 76.7% of the above total employment. 


Total professional black representation increased over 
the same period from 2 to 5 persons, or from 3.3% to 4.8% of 
the above totals. 


One professional Indian male has been on the Department's 
staff from 1976 through 1979. 
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Figure 4. 
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PERCENTAGES BY RACE AND SEX: 
DEPARTMENT PROFESSIONAL STAFF 
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Table 95. 


NONPROFESSIONAL STAFF IN THE DEPARTMENT OF 
COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


1974 
1975 
1976 
1977 
1978 
1979 


DEPARTMENT OF COMMUNITY COLLEGES 
NONPROFESSIONAL COMPOSITION 


The above table shows a growth from 66 to 93 nonprofes- 
sional staff at the Department of Community Colleges from 
1974 through 1979. 


Numbers of white females grew from 61 to 82 over these 
years, but this growth was at a smaller rate than total 
growth; therefore, percentages decreased slightly from 92.4% 
to 88.2% of the above totals. Black females increased in 
number from 3 to 7; their percentages also increased from 
4.5% to 7.5% of the above totals. 


One Indian female has been on the nonprofessional staff 
in 1976 and 1979. 


Males, both black and white, have increased from 2 to 
3 persons (3.2% of total staff in 1979). 
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PERCENTAGES BY RACE AND SEX: 
DEPARTMENT NONPROFESSIONAL STAFF 
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Table 6, 


TOTAL HIRING IN THE DEPARTMENT OF 
COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


1974 
1975 
1976 
1977 
1978 
1979 


DEPARTMENT OF COMMUNITY COLLEGES 
TOTAL HIRING 


The data describing total hiring for the Department of 
Community Colleges give an unclear picture for the years 
1974-79. Total hirings have increased from 2 to a net 
of 31 (with wide fluctuations in intervening years). 


The number of white males hired moved from 50% to 10% 
of the above totals. Similarly, white female hiring fluctu- 
ated from 50% to 83% of the above totals. The picture is 
further complicated in 1978-79 by the influx of approximately 
80 area coordinators and their secretaries from institutions 
to the Department. 


Hiring of black males fluctuated from zero in 1974 to 
13.3% in 1975, and then gradually dropped again to zero in 
1978 and 1979. Hiring of black females fluctuated from zero 
in 1974 to 20% in 1975, then gradually dropped to a rate of 
6% (or 8) newly hired staff in 1979. 


One Indian female has at various times been among the 
newly hired. 
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Prgure 10. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT OF COMMUNITY COLLEGES TOTAL HIRING 
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Table 7. 


PROFESSIONAL HIRING IN THE DEPARTMENT OF 
COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


DEPARTMENT OF COMMUNITY COLLEGES 
PROFESSIONAL HIRING 


Hiring of professional staff fluctuates for al] 
races and both sexes for the years 1974-79. For example, 
the lowest rate of hiring of white males occurred in 1975, 
at the rate of 37.5%, or 3 of a total of 8 people. The 
highest rate of white male hiring was 100% in 1979, a 
total of 3 new hirings. Percentages of new hiring fluctu- 
ate also for white females; the low was 6.8%, or 3 of 44 
people in 1978, while the high was 100% in 1976 (when there 
was only 1 new hiring the entire year). 


Professional black males were hired only in 1975, con- 
stituting 3 of 8, or 37.5%, of new hiring. There has been 
no hiring of black professional females during 1974-79. 


One professional Indian (male) was hired in the six- 
year period during 1975. 
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PERCENTAGES BY RACE AND SEX: 
DEPARTMENT PROFESSIONAL HIRING 


PWHITE MALE 
F:]WHITE FEMALE 
QABLACK MALE 
PeqBLACK FEMALE 
FJ INDIAN MALE 
fF INDIAN FEMALE 


Lyf 


Table 8. 


NONPROFESSIONAL HIRING IN THE DEPARTMENT 
OF COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


DEPARTMENT OF COMMUNITY COLLEGES 
NONPROFESSTIONAL HIRING 


The above table indicates that hiring fluctuated 
for nonprofessional staff. The lowest hiring of white 
males for example, occurred in 1978 when 1 was hired (2% 
of a total of 42 new hirings). The high occurred in 1977 
when 4 white males were hired (19% of a total of 21 new 
hires). The lowest rate of hiring of white females occur- 
red in 1976; 12 were hired (52% of a total of 23). The 
highest rate was in 1979, when 26 (or 93% of 28 were hired). 


The hiring rate of black nonprofessional females has 
decreased from 1975-79; 6 (or 27% of 22) were hired in 
1976, but only 2 (or 7% of 28) were hired in 1979. Both 
numbers and percentages of black male nonprofessional 
hirings were low, one being hired in 1975 and 1976 only. 


Two nonprofessional Indian females were hired, one in 
1976, one in 1978, 
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Figure 8. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT NONPROFESSIONAL HIRING 


100% 1976 1977 1978 1979 
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Table 9. 


TOTAL PROMOTIONS IN THE DEPARTMENT 
OF COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


1975 
1976 
1977 
1978 
1979 


DEPARTMENT OF COMMUNITY COLLEGES 
TOTAL PROMOTIONS 


The above table shows that promotions have fluctuated 
widely from 29 to 11 over the years 1975-79. The highest 
numbers and percentages of promotions over the years con- 
sistently were among white females with a range from 56% 

(17 of 29) promotions in 1975, to 90.9% (10 of 11) promo- 
tions in 1979. White male promotions by contrast fluctuated, 
with the lowest range at zero in 1976 and the highest in 1977 
at 34% (10 of 29). | 


Black female promotions ranged from 7% (2 of 29) total 
promotions in 1975 to 33% (3 of 9) total promotions in 1977. 
One black male was promoted in 1978 only, representing a per- 
CENtage Of 2//,/7%,01- a total ores. 


One Indian male was promoted in 1978; 1 Indian female 
was promoted in 1979. 
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PERCENTAGES BY RACE AND SEX: 
DEPARTMENT TOTAL PROMOTIONS 


RRBwHITE MALE 
E:}WHITE FEMALE 
EZABLACK MALE 
Pq BLACK FEMALE 
Fj INDIAN MALE 
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Table 10. 


PROFESSIONAL PROMOTIONS IN THE DEPARTMENT OF 
COMMUNITY COLLEGES BY RACE, SEX AND YEAR 
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DEPARTMENT OF COMMUNITY COLLEGES 
PROFESSIONAL PROMOTIONS 


ry 
oO 


1975 
1976 
1977 
1978 


oe CS. 2 NS 


1979 


Professional promotions fluctuate among races and 
between sexes from year to year, with a net decrease 
FROM 1 20c0: Se 


The year, 1978, was the one in which professional 
promotions were most widely distributed. However, most 
promotions went to women (60%, or 6 of the total of 10). 
white males received 20%, or 2 of the total promotions. 


One black male and 1 Indian male received 10% (or 1) 
each of the total promotions for 1978. 


Black females were promoted only once; in 1975, they 
received 16.7% of the promotions (2 of 12) at that time. 


The table above and the graph at the right show that 


other years were subject to wide fluctuations of promo- 
tions among race and sex, 7 
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Figure 10. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT OF COMMUNITY COLLEGES PROFESSIONAL PROMOTIONS 
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Table 11. 


NONPROFESSIONAL PROMOTIONS IN THE DEPARTMENT 
OF COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


1975 
1976 
1977 
1978 
1979 


DEPARTMENT OF COMMUNITY COLLEGES 
NONPROFESSIONAL PROMOTIONS 


There is no clearcut pattern of promotions among races. 
For white females, the lowest promotion rates occurred in 
1976 when they were granted 2 of 4 promotions. The highest 
rate of promotions occurred in 1975 when they received all 
of 17 promotions. 


Black females received their lowest rate of promotions 
in 1977 and 1978 (1 of every 3 promotions each or 33%), 
In 1976, they achieved their highest rate of promotions: 
2 of 4 (50%) total promotions. 


The only nonprofessional male ever promoted was in 
1977 


The graph at the right shows the apparent randomness 
of nonprofessional promotions. 
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Figure 11. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT NONPROFESSIONAL PROMOTIONS 
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Table 12. 


TOTAL TERMINATIONS IN THE DEPARTMENT 
OF COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


sat Pie fan Jestity 
| Male| Female || otai|| male | Femalel| Total | Total | Mate | Femate || Total | pci 


10 11 
6 8 2 
i 3 
12 2 


DEPARTMENT OF COMMUNITY COLLEGES 
TOTAL TERMINATIONS 


1976 
1977 
1978 
1979 


The word, "termination," includes resignations, retire- 
ments, or dismissals; the data do not discriminate which 
action transpired. 


Most terminations for the 1976-79 period are among white 
females, but the rate of terminations fluctuates over the 
years; the range is from 60% (6 of 10) in 1977, to 77% (10 of 
13) terminations in 1976. White males register as the next 
most active among terminations: the range is from 7.7% (1 of 
13), in 10/6, tO00n 4 on OleetGe ir oO. 


Black female terminations have fluctuated, also; the 
range is from 10% (1 of 10) in 1977 to 15.4% (20 t to) 
terminations in 1976. There have been no black male termina- 
tions, and only one Indian termination (female) in 1977. 
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PERCENTAGES BY RACE AND SEX: 
DEPARTMENT TOTAL TERMINATIONS 
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Table 13. 


PROFESSIONAL TERMINATIONS IN THE DEPARTMENT OF 
COMMUNITY COLLEGES BY RACE, SEX AND YEAR 


MBS Pra se a aa 
AR ee I CE Rel cos a 


ALLEL! 


DEPARTMENT OF COMMUNITY COLLEGES 
PROFESSIONAL TERMINATIONS 


RO Corre 


The above table shows that the number of professional 
terminations per year is very small: 4, or fewer for the 
years 1976-79. 


An increasing percentage of terminations are among 
white males. The range is from 33% (or 1 of 3) total 
terminations in 1976 to 100% of 2 terminations in 1979. 
White female terminations, by contrast, are steadily 
diminishing. The range is from 66% (2 of 3) terminations 
in 1976, decreasing steadily to zero in 1979. 


There are no terminations of blacks or Indians. 
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Figure 13. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT PROFESSIONAL TERMINATIONS 
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Table 14. 


NONPROFESSIONAL TERMINATIONS IN THE DEPARTMENT 
OF COMMUNITY COLLEGES BY RACE, SEX, AND YEAR 


non ae | Sean ER ees ae fant 


1976 
1977 
1978 
1979 


DEPARTMENT OF COMMUNITY COLLEGES 
NONPROFESSIONAL TERMINATIONS 


The above table shows that nonprofessional white females 
leave the Department of Community Colleges most often. The 
lowest percentage occured in 1977, when 71.4% (So0f 7). ot 
terminations were white female. In 1978, 100% of 6 termina- 
tions were white female. 


Black female terminations are decreasing; 20% e62 iof-al0) 
occurred in 1976; zero occurred in 1978, but in 1979, black 
female terminations occurred again at the rate of 14% (220F 
2% 


One Indian female left the Department in 1977 only. No 
males have left the nonprofessional ranks in the period under 
study. 


DEMOTIONS AND LATERAL TRANSFERS 


There have been 5 demotions in the Department from 1976- 
1979, all white females. All were nonprofessional except for 
ie Thirteen lateral transfers were processed during 1976-79. 
All were females, 11 black and 2 white. All were nonprofes- 
sional except for 1. There are no records of why either 
demotions or transfers were made. 
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Figure 14. Department of Community Colleges 


PERCENTAGES BY RACE AND SEX: 
DEPARTMENT NONPROFESSIONAL TERMINATIONS 
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Table 15, 


TOTAL PROFESSIONAL STAFF AT 
INSTITUTIONS BY RACE, SEX AND YEAR 


Cat Tena ae 
(ARON Eee ree 


1975-76 ’ > ’ 
1976-77 ° ’ ’ 
1977-783 ’ > ’ 
1978-79 | : ’ > 


INSTITUTIONAL 
TOTAL PROFESSIONAL COMPOSITION 


The professional composition of institutions is com- 
prised of executive, faculty, and other professional emp loy- 
ees. Only full-time professional staff are considered in 
this study. 


Table 16 shows that the total full-time staff of the 57 
institutions grew from 4,276 to 4,662 during the years 1975-76 
through 1978-79. Consistent with this growth is the growth 
of total black participation, which increased over the same 
period from 7.4% to 9.4% of the above totals. 


White females in the professional category increased 
from 31.6% in 1975-76 to 34% in 1978-79 of the same totals. 
White male participation represents the only decrease in 
proportional representation, as their percentages moved from 
60.5% in 1975-76 to 56.1% in 1978-79 total professional 
composition. 


Indians consistently held less than 1% of all professional 
positions at the institutions. 
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Figure 15. 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL TOTAL PROFESSIONAL STAFF 
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Table 16. 


EXECUTIVE STAFF AT 
INSTITUTIONS BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
EXECUTIVE COMPOSITION 


Grand 
O 0G 


1975-76 
1976-77 
1977-78 
1978-79 


The above table shows that the number of executive posi- 
tions has fluctuated over the four-year period, finally 
dropping from 724 in 1975-76 to 711 in 1978-79. 


Despite the drop in numbers of available executive posi- 
tions, females, both white and black, have increased their 
proportional representation over the 4 years. White females 
have gained from 13.4%, or 97 of the above total positions in 
1975-76, to 16%, or 114 of the above total positions in 1978- 
79. Black females have also gained greater representation, 
moving from 1.4%, or 10 of the above total positions, in 1975- 
76 to 2.1%, or 15 of the above total positions in 1978-79. 


Percentages of white males have undergone the only 
decrease, moving from 78.2%, or 566 of the above total, to 
76.1%, or 541 of the above total. 


Indian male executives have held approximately 1% of the 
executive positions over the four-year period. One Indian 
female (.1%) held an executive position during the school 
year 1975-76. 
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Figure 16. 
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PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL EXECUTIVE STAFF 
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Institutions 


Table 17. 


FACULTY AT INSTITUTIONS 
BY RACE, SEX AND YEAR 


1975-76 
1976-77 
1977-78 
1978-79 


INSTITUTIONAL 
FACULTY COMPOSITION 


The make-up by race and sex of institutional faculty 
has changed very little over the years, 1975-76 to 1978-79. 
System growth of faculty has been limited to 169 persons 
for all institutions over the 4 years. 


Increases have been among white females, black males, 
and black females. The increase in white female faculty 
was from 34.9% of 2,974 to 36.2% of 3,143 over the 4 years. 
The increase for all blacks was from 6.1% to 7.3% of the 
Same totals over the same period. 


White male faculty percentages have decreased from 
58.7% of the 1975-76 total to 56.1% of the 1978-79 total. 


Indian faculty participation has not grown; both males 
and females have constituted from .1% to .4% of the faculty. 
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Figures. Institutions 


PERCENTAGES BY-RACE AND SEX: 
INSTITUTIONAL FACULTY 
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Table 18. 


"OTHER PROFESSIONALS" AT INSTITUTIONS 
BY RACE, SEX AND YEAR 


1975-76 
1976-77 
1977-78 
1978-79 


INSTITUTIONAL 
OTHER PROFESSIONAL COMPOSITION 


Minority and female representation is greatest among 
the “other professional" category. While total growth in 
numbers has been from 578 to 808 during 1975-76 to 1978-79, 
black female representation has grown the fastest. Specifi- 
cally, black female percentages have moved from 5.5%, or 32 
of the above 1975-76 total, to 10.3%, or 83 of the above 
1978-79 total. White female participation has increased 
less rapidly, from 37.5%, or 217 of the above 1975-76 total, 
to 41.2%, or 333 of the above 1978-79 total. 


By contrast, white male participation dropped steadily 
from 47.6%0f the 1975-76 total to 38.7% of the 1978-79 
total. Black male participation remained steady around 9% 
of each year's total "other professional" staff. 


Total Indian participation increased minutely from .4% 
to .8% of the total "other professional". 
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Figure 18. Institutions 


PERCENTAGES BY RACE AND SEX: 
“OTHER PROFESSIONAL" STAFF 
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Table 19. 


TOTAL PROFESSIONAL HIRING AT 
INSTITUTIONS BY RACE, SEX AND YEAR 


1975-76 247 eee 
1976-77 227 

1977-78 
1978-79 


INSTITUTIONAL 
TOTAL HIRING 


The above table shows that the total number of pro- 
fessional staff hirings steadily decreased from 656 in 
1975-76, to 606 in 1978-79, 


Despite the decrease in numbers, however, hiring of 
white females and black males and females increased. 
Hiring of white females rose from 37.6%, or 247 of the 
1975-76 total to 45%, or 273 of the 1978-79 total. Black 
male hiring increased slightly from 4.1% to 4.5% of the 
above totals, although numbers remained the same. Black 
female hiring increased from 4.8% to 6% (this represents 
a numerical increase from 32 to 38). 


White male hiring represents the only percentage 
decrease from 53%, or 348 of the 1975-76 total, to 43%, 
or 263 of the 1978-79 total. 


Indian participation increased slightly, but the total 
number of Indians still constitutes less than 1% of hiring. 
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Figure 19. 
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Table 20. 


EXECUTIVE HIRING AT INSTITUTIONS 
BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
EXECUTIVE HIRING 

The total number of executive hirings has Steadily 

decreased from 64 in 1975-76 to 21 in 1978-79. 


All sexes and races increased in percentages except 
for black males,who dropped from 12.5% to 0%. White 
male executive hiring moved from 67.2% to 76.2% of the 
above mentioned 1975-76 and 1978-79 totals (however, 
actual numbers dropped from 43 to 16). Percentages of 
white female hiring increased very slightly from 18.7% 
to 19% (although numbers decreased from 12 to 4). Black 
female hiring percentages increased from 1.6% to 4.8%. 


1975-76 
1976-77 
1977-78 


ee - W 06 


_1978-79 


All sexes and races decreased in numbers except for 
black females (remaining constant at 1 over the 4 years). 


One Indian male executive was hired in 1977-78. 
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Figure 20. 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL EXECUTIVE HIRING 
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Table 21. 


FACULTY HIRING AT INSTITUTIONS 
BY RACE, SEX AND YEAR 


1975-76 
1976-77 
_ 1977-78 
1978-79 


INSTITUTIONAL 
FACULTY HIRING 


Like executive hiring, the number of faculty hirings 
decreased, the latter Se 488 to 439 during 1975-76 to 
1978-79. 


However, percentages of hiring increased for white 
females, and both numbers and percentages increased for 
minorities. White females moved from 41% to 43% of the 
above totals for 1975-76 and 1978-79. Percentages of 
black male hiring increased from 1.6% to 4.1%, or from 
8 to 18 of the above totals. Percentages of black female 
hiring increased from 4.3% to 5.5%, or from 21 to 24 of 
the above totals over the same period of time. 


White males were solely representative of a decrease 
in percentages from 52.9% to 46.2%, as well as in number 
from 258 to 203 of the totals given above for 1975-76 and 
1978-79, 

The proportion of Indians hired moved from 0% to 1.1%. 


Ag 
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Table 22. 


"OTHER PROFESSIONAL" HIRING AT 
INSTITUTIONS BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
"OTHER PROFESSIONAL" HIRING 


1975-76 
1976-77 
1977-78 
1978-79 


Unlike executive new hiring and faculty new hiring, the 
total number of "other professional" new hiring has risen from 
104 to 146 over the four-year period, 1975-76 through 1978-79. 


White females have been the chief beneficiaries of this 
trend, increasing in numbers from 34 to 80, or from 32.7% to 
54.8% of the above totals. 


Percentages of white males and black males and females 
have decreased, on the other hand. White male percentages 
dropped most noticeably, from 45.2% to 30.1%. This represents 
a decrease in numbers, as well, from 47 to 44 of the above 
totals. 


Black male percentages dropped from 10.6% to 6.2% over 
the same period. In numbers this represents a decrease from 
Il to 9 of the above totals. Black female percentages dropped 
from 9.6% to 8.9%, although actual numbers rose from 10 to 13 
of the above totals. 


Indians share of hirings represented about 1% of the 
total throughout the years. 
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Figure 22. 


PERCENTAGES BY RACE AND SEX: 
“OTHER PROFESSIONAL" HIRING 
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Institutions 


Table 23. 


TOTAL PROFESSIONAL PROMOTIONS AT 
INSTITUTIONS BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
TOTAL PROMOTIONS 


1975-76 
1976-77 
1977-78 
1978-79 


The number of promotions increased from 77 to 119 over 
the four-year period from 1975-76 through 1978-79. 


White females gained the larger proportion of promotions, 
moving from 27% to 40% of the above totals over the four- -years 
under study. Black promotions increased less rapidly, moving 
from 3.9% to 5% for males and from 7.8% to 8.4% for females. 


White male representation shows the only decreasing per- 
centage, moving over the last 4 years from 61% to 46% of the 
above totals. 


No Indians were promoted in the institutions over the 
last 4 years. 
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Figure 23. Institutions 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL TOTAL PROFESSIONAL PROMOTIONS 
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Table 24, 


EXECUTIVE PROMOTIONS AT INSTITUTIONS 
BY RACE, SEX AND YEAR 


1975-76 
1976-77 
1977-78 
1978-79 


INSTITUTIONAL 
EXECUTIVE PROMOTIONS 


Table 24 shows that the numbers of promotions at institu- 
tions rose from 29 in 1975-76, fluctuated the following 2 years, 
and then gradually dropped to 30 in 1978-79. 


The above table shows that both numbers and percentages 
of promotions rose for white females, black males, and black 
females. White female promotions grew from 4 to 8, or 13.8% of 
1975-76 figures to 25.8% of 1978-79 figures. Black male pro- 
motions moved from 6.9% to 9.7% of the above totals (in numbers 
the movement is from 2 to 3), while black females received from 
3.4% to 9.7% of the promotions over the four-year period (in 
numbers the movement is from 1 to 3). 


The rate of white male promotions decreased from 75.9% to 
91.6% of the above totals for 1975-76 and 1978-79 respectively. 
Numbers of white male promotions dropped from 22 to 16 over the 
period. 

No Indian executives were promoted at institutions. 
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Figure 24. | Institutions 
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FACULTY PROMOTIONS AT INSTITUTIONS 
BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
FACULTY PROMOTIONS 
The number of faculty promotions at institutions 
increased from 35 to 51 in the four-year period from 
1975-76 to 1978-79. 
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1976-77 29 
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White females benefitted most from this increase, 
as they moved from 31.4% to 45.1% of the above totals 
over the years. In numbers, this represents an increase 
from 11 to 23. Also gaining in percentage of promotions 
were black males, who moved from 2.9% of promotions in 
1975-76 to 5.4% in 1977-78, and then fell to zero in 
1978-79. 


Black female promotions dropped from 8.6% to 3.9% 
of promotions. 


No Indian faculty were promoted at institutions 
over the four-year period. 
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Figure 25. Institutions 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL FACULTY PROMOTIONS 
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Table 26. 


“OTHER PROFESSIONAL" PROMOTIONS AT 
INSTITUTIONS BY RACE, SEX AND YEAR 


1975-76 
1976-77 
1977-78 
1978-79 ) : 
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INSTITUTIONAL 
“OTHER PROFESSIONAL" PROMOTIONS 
The table above shows that the total number of “other 
professionals" steadily increased from 13 to 38 over the 
four-year period, 1975-76 to 1978-79. However, percentages 
of promotions fluctuated widely between blacks and whites 
and males and females. 


The general trend is that white females have achieved 
from 43% to 46% of the promotions, white males achieved 
33% to 38%, and total blacks achieved from 15% to 24% of the 
promotions. 
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Figure 26. Institutions 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL "OTHER PROFESSIONAL" PROMOTIONS 
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Table 27. 


TOTAL PROFESSIONAL TERMINATIONS AT 
INSTITUTIONS BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
TOTAL TERMINATIONS 


Terminations can mean resignations, retirements, or 
dismissals. No distinction is made in the data, and there- 
fore reasons for terminations are not known. 


Numbers of terminations increased from 404 to 436 over 
the four-year period, 1975-76 to 1978-79. Most of the 
terminations, both in numbers and percentages, were among 
whites, both male and female. Together they aACCGUN Lat Or din 
increasing proportion of terminations, from 89% to 95% of the 
above totals over the four-year period. 


By contrast, both numbers and percentages of all black 
terminations decreased, from about 9% to 5% of the above 
total figures for the four- -year range. 


Percentages of Indians leaving institutions were less 
than 1% in any year. 
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Figure 27. Institutions 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL TOTAL PROFESSIONAL TERMINATIONS 
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Table 28. 


EXECUTIVE TERMINATIONS AT 
INSTITUTIONS BY RACE, SEX AND YEAR 
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INSTITUTIONAL 
EXECUTIVE TERMINATIONS 


The above table shows that executive terminations at 
institutions fluctuated over the four-year period, 1975-76 
through 1978-79. In numerical terms, the low point of the 
range was 36 in 1975-76; the high point of the range was 
46 in 1977-78. By 1978-79 terminations had leveled to 43. 


Percentages of terminations fluctuated in consonance 
with the fluctuation of actual numbers. In general, 
increases in terminations are among white females and black 
males. Specifically, white female percentages rose from 
11.1% of the 1975-76 totals given above to 14% of the 
1978-79 totals (above). Black male terminations increased 
from 5.6% to 14% of the same totals. 


White male and black female terminations generally 
decreased. White male percentages decreased from 77.7% 
to 72% of the 1975-76 and 1978-79 totals respectively. 
White female terminations were 5.6% in 1975-76 and dropped 
to zero for each following year. | 


There has been 1 Indian termination (male) in the 
executive ranks of institutions in the four-year period. 
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Figure 28. 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL EXECUTIVE TERMINATIONS 
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Table 29, 


FACULTY TERMINATIONS AT INSTITUTIONS 
BY RACE, SEX AND YEAR 


1975-76 : | | 


INSTITUTIONAL 
FACULTY TERMINATIONS 


Table 32 shows that total numbers of Faculty termina- 
tions have fluctuated, increasing from 292 in 1975-76 to 
299 and 358 the next ” years, and finally leveling to 292 
again in 1978-79, 


Among faculty members, whites are increasingly more 
likely to end their employment at institutions than other 
races. Over the four-year period, the number of white 
male terminations increased from 158 to 164, or from 54.1% 
to 56.2% of the above totals for 1975-76 and 1978-79. In 
like manner, the number of white female terminations 
increased from Llettori20 wer froness. 4..%) ton4ielerot athe 
above totals. (Note fluctuations in above table in inter- 
vening years.) 


Black terminations in general have decreased over the 
same period. Numbers of black male terminations decreased 
from 14 to 2, or from 4.8% to .7% of the totals shown for 
1975-76 and 1978- 79, Numbers have also, in general, | 
decreased from 7 to 6 for black females (after having risen 
sharply the middle two years) representing a net decrease 
from 2.4% to 2.0% of the 1975-76 une 1978-79 totals respec- 
tively. 
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Figure 2. | Institutions 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL FACULTY TERMINATIONS 
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Table 30. 


"OTHER PROFESSIONAL" TERMINATIONS AT 
INSTITUTIONS BY RACE, SEX AND YEAR 
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Table 30 shows that terminations of “other professionals" 
have increased steadily from 76 to 101 over the period 1975-76 
through 1978-79, 


White males are solely responsible for this increase; their 
terminations were 31 in 1975-76 and increased steadily to 54 in 
1978-79. These figures represent an increase from 40.8% to 53.5% 
of the above totals. 


All other percentages of terminations have decreased; white 
females went from 42.1% to 37.6%, black males from 7.9% to 4.0%, 
and black females from 6.6% to 4.0%. 


Total Indian terminations remained steady from .9% to 1.3%. 
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Figure 30. Institutions 


PERCENTAGES BY RACE AND SEX: 
INSTITUTIONAL "OTHER PROFESSIONAL" TERMINATIONS 
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SECTION TIT 
STUDENT ENROLLMENT 


This section deals with patterns and trends of student enroll- 
ment in the curricular programs of college transfer, general educa- 
tion, and occupational education, 


The college transfer program exists at 23 community colleges 
in the system; it is a planned academic curriculum designed to allow 
for transfer to the junior year of a senior institution (see Glos- 
sary). The general education program exists at 32 institutions 
for students who desire two years of general education beyond the 
high school level (see Glossary). 


Occupational curricula embrace both vocational programs which 
teach skill development, and technical programs which prepare 
graduates for entry into paraprofessional positions. Programs are 
grouped into curricula as follows: 


-Agriculture 

.Distribution and Marketing 

.Health 

~Home Economics (occupational ) 
-Business and Office 

Technical 

.Trades and Industry 

Other (Guided Studies or remedial) 


An unduplicated headcount of full-time students is presented 
in this section. No part-time students are taken into account. 


Included in the student analyses are white, black, and Indian 
students. No Asian or Hispanic study is made or included. 


Data for this section was provided by the Controller's Office, 
the Division of Management Information Systems, 
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Ttabre- st. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
COLLEGE TRANSFER PROGRAM BY RACE, SEX AND YEAR 
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" 
1971-72 1 4,979 2,192] 7,171 
1972-73 5 14,594 2,13ef 6,732 
1973-74 
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1975-76 
1976-77 | 
1977-78 i 
1978-79 | 


COLLEGE TRANSFER PROGRAM 


The above table shows that numbers of full-time college 
transfer students decreased from 8,054 to 7,765 over the 
eight-year period 1971-72 through 1978-79. 


Despite the decrease in enrollment, white females and 
black males and females made enrollment advances in terms 
of both numbers and percentages. White female students 
increased from 2,192 to 2,933, or from 27.2% to 37.7% of the 
above totals. 


Black male enrollment increased from 497 to 676, or 
from 6.2% to 8.7% of the above totals. Black female repre- 
sentation increased from 325 to 676 students, or from 4% to 
8.7% of the above totals. 


White male enrollment dropped from 4,979 to 3,459, or 
from 61.8% to 44.6% of the above totals. 


Total Indian representation also decreased steadily 


from.61 to 21 students) or from s/2* to-n32-0T ‘the above 
totals. 
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Figure 31. Students 
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Table 32. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
GENERAL EDUCATION PROGRAM, BY RACE, SEX AND YEAR 


1971-72 
1972-73 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 
1978-79 


GENERAL EDUCATION PROGRAM 


Over the eight-year period, 1971-72 through 1978-79, the 
total number of general education students more than doubled 
from 700 to 1,419 full-time students. 


Numbers and percentages both increased for white females 
and black males and females. White females increased their 
enrollments from 198 to 543 over this period, or from 28.3% 
to 37.9% of the above total enrollments. 


Black male enrollment increased from 56 to 171 students, 
or from 8% to 11.9% of the above total enrollment figures. 
Black female enrollments increased from 47 to 202, or from 
6.7% to 14.1% of total enrollments. 


Numbers of white males increased slowly (see table above), 
but their proportional representation declined in relation- 
ship to total enrollments from 56.4% to 33.5%. Total Indian 
representation grew slightly from 4 to 22. Most of the growth 
is attributable to greater Indian female representation, which 
grew from .3% to 1.1%; Indian male representation grew only 
Prom 37 LO 2. 
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Table 33. 


FULL-TIME, UNDUPLICATED HEADCOUNT : 
OCCUPATIONAL PROGRAMS BY RACE, SEX AND YEAR 


ee : 
Fr Seeat] ETRE [wate | Fenztell totai | mate | renatef total] vate 


f 
i} 
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1972-73 19,644 }12,549 


1973-74 23,559 413,013 


1974-75 325099115, 451 
1975-76 
1976-77 
1977-78 


1978-79 H 26,176} 24, 586 


OCCUPATIONAL PROGRAMS 


Occupational programs have grown from 29,330 to 50,762 
from 1971-72 through 1978-79. 


White females and blacks have grown in both percentages 
and numbers. White females increased from 8,322 to 16,715 
or from 28.4% to 32.9% of the above totals. 


Black males increased from 3,733 to 7,177, or from 
12.7% to 14.1% of the above total enrollments. Black 
females increased from 3,138 to 7,457, or from 10% to 14.7% 


of the above figures. 


White male enrollment increased from 13,853 to 18,649, 
but percentages decreased from 47% to 36.7% of total enroll- 


ment figures. 


Total Indian participation grew from 284 to 7/64, or 
From .9% to 1.5% of total enrollments. 
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Figure 33. students 
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Table 34. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
AGRICULTURE BY RACE, SEX AND YEAR 


1971-72 Z 
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AGRICULTURE PROGRAM 


Total enrollments in agriculture grew from 972 to 1,221 
from 1971-72 through 1978-79. 


White female and total black participation in agriculture 
grew over the 8 years in numbers and percentages. White 
female enrollment grew from 98 to 321, or from 10% to 26% of 
the total enrollments given above. Black male enrollment 
increased from 41 to 82, or from 4.2% to 6.7% of the above 
totals. Black female enrollment increased from 3 to 12, or 
from .3% to 1% of the above totals. 


White male enrollments decreased in numbers and percent- 
ages. Enrollment dropped from 828 to 794. This is a net 
percentage decrease from 85.2% to 65% of the above totals. 


The number of Indians is very small -- 12 or fewer, repre- 
senting 1% or less of enrollments over the years. 
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Figure 34. Students 


PERCENTAGES BY RACE AND SEX: 
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Table 35. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
DISTRIBUTION & MARKETING BY RACE, SEX AND YEAR 


Indian) Sub Total} 
wate [renate| tora! [vate [Fenaie] totat |] wate |renaie| 
1971-72 stl 3 cra 
1972-73 | | 
1973-74 
1974-75 
1975-76 
1976-77 
1977-78 
1978-79 


DISTRIBUTION & MARKETING PROGRAM 


The above table shows an increase of total enroll- 
ments from 344 to 1,502 from 1971-72 through 1978-79. 


White females and total blacks increased in num- 
bers and percentages. White females increased from 36 to 
372, or from 10.5% to 24.8% of the above total enrollments. 
Numbers of white male enrollments increased from 260 to /0/, 
but a net decrease in percentages resulted from 75.6% to 
47.1% of total enrollments. 


Black males increased from 36 to 278, or from 10.5% 
to 18.5% of total enrollments. Black females increased 
from 6 to 141, or from 1.7% to 9.4% of the above total 
enrollments. 


Indian participation steadily decreased to a total of 
4 persons. 
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Figure-3). Students 
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Table 36, 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
HEALTH, BY RACE, SEX AND YEAR 


Bi cee) Ee | sub Totar__| 
[wate] Fenatel{ rotar f] aie [Fenate] tovat [mare [Fenate] rotai fl male _[renate| 


1971-72 1, a37°- [i334 29 | 
1972-73 ; i 1 : 14, 22 | 
1973-74 ih 1,218 346 4, | 20 

1974-75 : ah ,781 95,399 | 65 

1975-76 eg 455 1] & : g 55 

1976-77 : : ‘ 3 ag 

1977-76 |. 219 | 1, oP ee 748 U6, 16 43 | 
1978-79 3 re 11 Is 48 : 


HEALTH PROGRAM 


Total enrollment in the health program increased from 
1971-72 through 1978-79, from 4,848 to 7,828. 


All enrollments for each race and sex increased, except 
for black females. White male participation increased from 
337 to 631, or from 6.9% to 8.1% of the above totals. White 
female participation increased from S504" COS. 500s OK trom 
GGG me te itee eu. 


Black male participation increased from 106 to 204, or 
from 2.3% to 2.6%. Black female participation, although 
growing in numbers from 1,041 to 1,357 actually decreased 
in percentages from 21.5% to 17.3%. 


Total Indian enrollment increased from 30 to 56 students, 


representing a small increase from .6% to .7% of the total 
enrollments above. 
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Table 37. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
HOME ECONOMICS BY RACE, SEX AND YEAR 


: | 
aN Se ees es areeens (urns! ea 


| 
Female|| Total | Hate |Femate] totar | male | Female Total | Male Female | 


1971-72 176 186 li | 
1972-73 308 
1973-74 365 
1974-75 1 1 | 475 
1975-76 640 


1976-77 688 


1977-78 749 


1978-79 879 


HOME ECONOMICS PROGRAMS (OCCUPATIONAL ) 


From 1971-72 through 1978-79, the total number of 
Students in home economics increased from 414 to 1,873. 


While participation of all races and sexes 
increased in numbers, only females showed an increase in 
percentages. Black females increased from 176 to 888, or 
from 42.5% to 47.4% of the above total figures. White 
females increased from 186 to 879, nepresentingva slight 
increase in percentages from 44.9% to 47% of the above 
totals. 


Male participation increased in numbers, but per- 
centages decreased. White male participation rose from 
from 27 to 44, but decreased from 6.5% to 2.4% of the 
above total enrollments. Black male participation 
increased from 14 to 47, but likewise decreased in per- 
centages from 3.4% to 2.5% of total enrollments. 


Total Indian participation increased from 11 to 15, 
with representation decreasing from 2.7% to .8%. 
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Tabte 3B. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
BUSINESS & OFFICE BY RACE, SEX AND YEAR 


ee PE een!) Eee 
eat] Feat Toeif vate] enna Tost moe route totes foate lee enals 
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1971-72 
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1978-79 1, : | 4,757/3, 641 


BUSINESS & OFFICE PROGRAM 


Total enrollments rose from 9,389 to 15,106 from 1971-72 
through 1978-79. 


Female enrollments increased in numbers and percentages 
over this period. White female enrollment increased from 
3,353 to 6,447, or from 35.7% to 42.9% of the above enrollment 
totals. Black female enrollments increased from 1,482 to 
Sols. Or Promuls.8e tose) os 


By contrast male enrollments increased in number, but 
percentages of their participation declined. For example, 
white male enrollments rose from 3,529 to 3,641, but propor- 
tions dropped from 37.6% to 24.1% of the above totals. Like- 
wise, black male enrollment grew from 969 to 1,447, but per- 
centages dropped from 10.3% to 9.6%. 


Total Indian representation grew from 56 to 231 students, 
an increase from .6% to 1.5% of the above total enrollments. 
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Figure 38. Students 
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Table 39. 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
ENGINEERING & SCIENCE, BY RACE, SEX AND YEAR 


ee comets pee oeecaet Eee 
[Male] Fenaleff Total Male| Fema aps Male LEenatef etal | paie_trene 
s7 13,397 1 


1971-72 
1972-73 
1973-74 
1974-75 
1975-76 }{1, 
1976-77 
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1978-79 


ENGINEERING & SCIENCE PROGRAM: 


In engineering and science, the above table shows that 
total enrollments increased from 4,103 to 7,677 from 1971- 
72 through 1978-79. 


Black males, black females, and white females have 
increased their enrollments both in number and by percen- 
tage. Black male enrollment rose from 427 to 1,338, or from 
10.4% to 17.4% of the above total enrollments. Black female 
enrollment rose from 60 to 423 students or from 1.5% to 5.5% 
of the above totals. White female enrollment grew from 200 
to 887, or from 4.9% to 11.6% of the above totals. 


White males increased their enrollment from 3,397 to 
4,960, but percentages actually decreased from 82.8% to 
64.6% of the above total enrollments. 


Total Indian enrollment increased from 19 to 69, 
representing an increase from .5% to .9% over the period. 
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Table 40. 


FULL-TIME UNDUPLICATED HEADCOUNT: 
TRADES & INDUSTRY, BY RACE, SEX AND YEAR 


1971-72 
1972-73 
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TRADES & INDUSTRY PROGRAM 


Total enrollments in trades and industry rose from 8,708 
to 13,841 from 1971-72 through 1978-79. 


Total blacks and white females increased their enrollment 
in number and percentage, over these years. Black males 
increased from 2,041 to 3,388, or from 23.4% to 24.5% of the 
above totals. Black female enrollments increased from 252 to 
783, or from 2.9% to 5.7% of the above total enrollments. 
White females increased from 972 to 1,844, or from 11.2% to 
13.3% of the total enrollments above. 


White male enrollment increased in numbers from 5,305 to 
7,582, but percentages of white male enrollment decreased from 
60.9% to 54.8% of total enrollment. 


Total Indian participation rose from 138 to 244 over 


the years, but the proportional increase was small, from 1.6% 
to 1.7% of total enrollment. 
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Figure 40. 
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Table 41, 


FULL-TIME, UNDUPLICATED HEADCOUNT: 
 OLHERI SS OM RACE PAS EAsriNOn VER 


1971-72 
1972-73 
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1975-76 
1976-77 

1977-78 | 


1978-79 


"OTHER" 


"Other" refers to guided, or remedial, studies. 
There was an increase of guided studies students from 552 to 
1,714 from 1971-72 to 1978-79. 


White enrollments increased in numbers, but decreased 
in percentages. For example, white males increased from 
170 to 290, but percentages decreased from 30.8% to 16.9% of 
the above enrollment total. Likewise, white females increased 
from 143 to 355, but decreased in percentages from 25.9% to 
COraho. 


By contrast, both percentages and numbers have increased 
for black enrollments. Black male enrollments rose from 99 to 
393. On fvomel/ -9%.to%22.9%10%.the above. totals. black 
female enrollments rose from 118 to 543, or from 21.4% to 31.7% 


Total Indian participation rose from 22 to 133 students, 
or from 4% to 7.8% of total enrollments. 


86 


Figure 41. aces 
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Governing Boards 


SUMMARY 


STATE BOARD OF EDUCATION 


There has not been any change in the racial representation 
on the State Board of Education since 1978. At that time, of 
the 13 member board, 2 were black, 1 was Indian and 10 were white. 
However, there has been significant change in the sexual compo- 
Sition of the State Board since 1978. Currently, there are 3 
white females, 2 black males, 1 Indian male and 7 white males. 
Thus, white female representation increased from 1 or 7.7% to 3 
OV 423 Sea 


LOCAL BOARDS OF TRUSTEES 


Over the years 1976-79, the proportional representation of 
white females, black males, and black females grew. White female 
representation increased from 9.9% of 684 positions to 14% of 738 
positions. Black male representation grew from 6.9% to 10% of 
these same totals. Black female representation grew at a slower 
pace, from 1.2% to 2.8%. White male representation declined from 
81.3% to 72.4%. Total Indian representation remained below 1% for 
the four-year period. 


STATE-WIDE ADVISORY BODIES 


There have not been any new appointments to state-wide advi- 
sory bodies (covered by this report) since 1978. Therefore, the 
composition of the committees remained constant. Of the 104 
members of the advisory bodies, 9 or 9% were black and 91.3% 
were white. Females representation on these advisory bodies was 
LS oY “E22. 
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Department of Community Colleges 
EMPLOYMENT 


(Total Participation by Race, Sex and Employment Classifica- 
tion 1974-1979) 


(1978) 

Composition In 1978, there were 184 employees at the 
State Office. Closer analysis indicated that of the 184, 108 
or 59% were classified as professional employees. Seventy- 
Six or 41% were classified as nonprofessional. 


In 1979, there were 196 employees at the 
State Office. Further analysis indicated that of the 196, 103 
or 52.6% were classified as professional employees. Ninety- 
three or 47.4% were classified as nonprofessional. 


Black Males The relative number of black males increased 
from 0 in 1974 to 3 in 1976. In 1978, black males represented 
1.9% of the professional category and .5% of the nonprofessional © 
category. In 1979, black males! participation rate in employment 
had not changed in professional or nonprofessional classification. 


Black Females Black female participation has doubled from 

5 in 1974 to 10 in 1979. In 1978, black females represented 2 

or 3.3% of the nonprofessional category and 3 or 4.5% of the non- 
professional category. In 1979, black female participation 
remained stable in the professional category. However, from 

1978 to 1979, the black females increased their numbers by 4 and 
percentages by Lelk 


Indian Males The relative number of Indian males increased 
from 0 in 1974 to 1 in 1976. In 1978, and 1979, there continued 
to be 1 Indian male employed in the professional category. 


Indian Females The relative number of Indian females increased 
from 0 in 1974 to 1 in 1976. In 1978, and 1979, there continued 
to be 1 Indian female employed in the nonprofessional category. 


White Females There has been an increase in white females 
from 72 in 1974 to 100 in 1979. In 1978, white females repre- 
sented 18 or 16.7% of the professional category and 70 or 92.1% 

of the nonprofessional category. In 1979, there continued to be 
only 18 white females in the professional category; however, their 
proportional percentage increased by 1.7%. 


89 


Department of Community Colleges 


White Males There has been an increase in white male 
Participation from 52 in 1974 to 81 in 1979. ° In 1978, white 
males represented 84 or 77.8% of the professional category 
and 2 or 3% of the nonprofessional category. In 1979, white 
males represented 79 or 76.6% of the professional category 
and 2 or 2.6% of the nonprofessional category. Thus, white 
males have decreased their proportional numbers and percen- 
tages in both professional and nonprofessional categories. 


(1979 Hirings) 

Emp loyment Changes During this year 31 persons were hired at 
the State Office. Three were employed in professional positions 
while 28 were employed in nonprofessional positions. Three 
white males were hired as professionals. Twenty-six white 


females and 2 black females were employed in nonprofessional 
positions. 


Promotions There were 11 promotions during this one-year 
period. Ten white females and 1 Indian female received those 
promotions. 


Terminations There were 16 terminations during this time 
period. Fourteen of those terminated were females in nonpro- 
fessional positions. In the professional position classification, 
2 white males were terminated. 


Institutions 


(Total Participation by Race, Sex and Employment 
Classification 1975-1979) 


(1977-78 and 1978-79) 

Composition In 1977-78, there were 4,492 reported pro- 
fessional employees employed by the 57 institutions. Of that 
number, 762 or 17% were executives, 3,102 or 69.1% were faculty, 
and 625 or 13.8% were “other professional". 
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Institutions 


(Executives) 


Blacks The total number of blacks, both female and male, 
Increased in the executive classification from 53 or 7.3% in 
1975-76 10-56, 0re7 .2% in-1977' sins 1978s bilackéfenates..and 
males represented 16 or 2.1% and 45 or 5.9%, respectively. 

In 1979, black females and males represented 15 or 2.1%, 34 
or 4.8%, respectively. Thus, black females decreased their 
relative numbers but their percentages remained constant. 
Black males decreased their relative numbers and percentages. 


Indians The total number of Indians, both female and male, 
decreased in the executive classification from 8 or 1.1% in 
1977. In 1978 and 1979, the number of Indians in this cate- 
gory remained constant. 


Whites The total number of Indians, both female and male, 
decreased in the executive classification from 663 or 91.6% in 
1975-76 to 713 or 92% in 1977. In 1978, white females and males 
represented 127 or 16.7% and 567 or 74.4%, respectively. In 
1979, white females and males represented 114 or 16% and 541 or 
76.1%, respectively. Thus, white females decreased their rela- 
tive numbers and percentages. White males increased their 
relative numbers, but decreased their percentages. 


(Faculty) 


Blacks The number of blacks, both female and male, increased 
in the faculty classification from 181 or 6.1% in 1975-76 to 

6.3% in 1977. In 1978, black females and males represented 149 
or 4.8% and 63 or 2%, respectively. In 1979, black females held 
153 or 4.9% of faculty positions. Black males held 79 or 2.5% of 
such positions. Thus, black females and males increased their 
relative numbers and percentages. 


Indians The number of Indians, both males and females, decreased 
in the faculty classification from 9 or .3% in 1975-76 to 3 or 

less than .1% in 1977. However, in 1979, Indians increased their 
relative numbers and percentages to ll or .3%. 
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Institutions 


Whites The number of whites, both males and females remained 
constant in the faculty classification from 2,784 or 93.6% in 
1975-76 to 2,868 or 93.6% in 1977. In 1978, white males and 
females represented 1,780 or 57.4% and 1,104 or 35.2% of faculty 
positions. White males held 1,763 or 56.1% of such positions. 
Thus, white males decreased their relative numbers and percen- 
tages while white females increased their relative numbers and 
percentages. 


(“Other Professional") 


Blacks The total number of blacks, both male and female, in. 
creased in this category from 84 or 14.5% in 1975-76 to 89 or 
15.4% in 1977. In 1978, black males and females represented 
57 or 9.1% and 47 or 7.5%, respectively. In 1979, black males 
and females represented 73 or 9% and 83 or 10.3%, respectively. 
Thus, black males and females have increased their relative 
numbers and percentages. 


Indians The relative total number of Indians, both male and 
female increased in this category from 2 or .3% in 1975-76 to 
4 or .7% in 1977. In 1978, and 1979, Indian participation had 
not reached the 1% level. 


Whites The total number of whites, both male and female, de- 
creased in this category from 492 or 85.1% in 1975-76 to 484 or 
83.9%. In 1979, white male and female representation was 

equal at 257 or 41.1%. In 1979, white males and females repre- 
sented 313 or 38.7% and 333 or 41.2%, respectively. Thus, 
white males have increased their relative numbers but decreased 
their percentages. White females have increased their relative 
numbers and percentages. 


(Employment Changes) 


Hirings Numbers of hirings for executives also fell from 

64 to 21. Black males have suffered the most from the decrease 
in hiring, their numbers and percentages both dropping to zero 
by 1978-79. Percentages of black females, white males and 
females have slightly increased representation of new hiring 
over the years; however, numbers of new hires for whites, both 
male and female, have dropped drastically. 
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Institutions 


Promotions Blacks and females appear to have more opportunity 
in the promotion process than with new hiring, as their promo- 
tion rates have risen noticeably over the years. White males 
have garnered fewer promotions, both in numbers and percentages, 
moving from 75.9% to 51.6%. (Their proportional promotion rates 
decreased approximately one-third). 


Terminations Very little can be concluded about terminations, 
Since 1t is questionable that this activity says anything about 
progress or lack of progress in minority and female participa- 
tion. Again, most terminations are among white males especially 
at the executive level, but consistent with other employment 
trends, the percentage of white male terminations is decreasing, 
while percentages of white females and black males and females 
are increasing. | 


Institutions 
STUDENT ENROLLMENT 


Student enrollment decreased in college transfer, but in- 
creased in general education and occupational programs from 
1971-79. However, from 1978 to 1979 the relative proportion 
of student enrollment did not change significantly by race, 
except for Indians in the general education program. 


In 1978, blacks represented 16,6% of students enrolled in 
college transfer. In 1979, they represented 17.4%. In this 
same year, Indian enrollments decreased in the general education 
program from 2.5% to 1.6%. Whites represented 83% of the students 
in college transfer during 1978; however, in 1979, they repre- 
sented 82.3%. In the general education program white enrollment 
percentages increased from 70.7% to 72.4%. Both Indians and whites 
increased their percentage enrollments in occupational programs. 
Black enrollment decreased in occupational programs. 
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Institutions 
(Student Enrollment Continued) 


The percentages of females in all occupational programs 
increased noticeably from 1971 to 1979. White females increased 
their participation from 8,322 or 28.4% to 18,649 or 33%, whereas 
black females increased their participation from 3,138 or 10.7% 
to 14.7%. Indian females increased their participation from 295 
or ,.03% to 414 or .08%. Thus, total female participation in occupa- 
tional programs increased 8.7%. The most significant change in 
the occupational programs was for white females who increased their 
participation in agriculture from 10.6% to 26.1%. The least change 
for female participation occurred in home economics. Total female 
participation in college transfer and general education increased 
from 31.6% to 46.7% and 35.3% to 53.6%, respectively. 


Generally, Indians and blacks enrolled in guided studies pro- 
gram more often than whites from 1971 to 1979. Increases for 
Indians ranged from .4% to .8%. For blacks, increases ranged from 
39332 10) 54.6%. 


In summary, females (white and black) have significantly 
increased their participation in all curricula programs in the 
System. White females have made the greatest gain in program 
participation. Indian females have made the least gains. Black 
participation rate has been proportionately greater from 1971 to 
1978 than from 1978 to 1979. 
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